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Electrical Group Training is pleased to announce the results of its recent WorkSafe Plan Assessment.  EGT has a 
long standing commitment to the health and safety of its employees and has worked hard over the past three 
years to develop systems and procedures that go beyond standard requirements.    

To gain a measure of our performance, EGT commissioned 
independent assessors CGU, to carry out a WorkSafe Plan 
Assessment in 2008.  The WorkSafe Plan is an assessment that 
rates occupational safety and health management systems and 
recognises organisations’ performance.   

The WorkSafe Plan also assists with identifying strengths and 
weaknesses of systems, provides a measure for OSH 
performance and defines areas that need to be improved. It 
covers five elements including:  Management Commitment, 
Policies, Plans and Procedures, Consultation, Hazard 
Identification, Risk Assessment and Control and Training.  

EGT’s WorkSafe Plan Assessment report noted that our 
“occupational health, safety and injury management systems 
are to be commended.”   EGT achieved an average rating of 
84% across all 5 elements, with a minimum rating of 79%.    

Our incident statistics have also shown a great improvement in 
recent years.  At 9.27, the 2008 Average LTI Frequency Rate 
was a third of the rate measured in 2006 and is half the ANZSIC 
rating for its sub-industry group.     

Based on the outcome of the assessment, certificates are 
awarded by WorkSafe WA to organisations with safety 
management systems that adequately address the 5 key 
elements and effectively apply those systems in the workplace.   

EGT is now eligible to apply for a Gold Certificate, which is 
presented to those organisations that score 75% or more in 
every element and have a 15% annual reduction in Lost Time 
Injury and Disease (LTI/D) Incidence or Frequency Rate. 

This result is the culmination of over three years consistent and 
dedicated work by EGT OSH and Operations staff and leadership 
from the EGT Board.  “I am thrilled by this outstanding result, 
which could not be achieved without the input and effort from 
all staff, apprentices and host employers” said Stuart Diepeveen.  

“Thank you to all staff, hosts and apprentices who have 
implemented and worked within our systems and a big thank 
you to all those hosts, staff & apprentices who participated in 
the Assessment”.   

We will keep you posted on the outcome of our application for 
the Award! 

The NECA WA group has recently made some changes to its 
financial management team, which will improve our finance 
systems and management. 
EGT is pleased to welcome our new Finance Manager, Ashley 
Hassell.  Ashley brings with him an accounting degree and 
experience in management and audit roles in both accounting 
firms and not for profit organisations.  Ashley is also a 
Lieutenant with the Australian Army Reserve and works within 
the Army Financial Services Unit.    
Ashley will be responsible for EGT’s financial management 
including payroll, debtors and reporting.    
Ashley’s appointment will allow Pam Powell (our Finance 
Manager of 11 years) to move into a new higher level financial 
role for the Group.   
Congratulations to both Ashley and Pam on their new roles and 

we look forward to their contribution and leadership as part of 
the management team! 
 In her role as Finance Manager of EGT Pam has contibuted to 
the growth of EGT from a small Group Scheme of less than 300 
apprentices to one of over 750. The wealth of knowledge and 
experienbce Pam has gained in this time will now benefit the 
whole group.  
We look forward to Pam’s ongoing contribution and welcome 
Ashley to the team. 

��������������������������������������������������������     �   ITS BACK!ITS BACK!ITS BACK!ITS BACK!    
With the 2009 footy season kicking off in March, EGT 
will again hold its annual footy tipping competition.  
Tippers will be in the running to win an awesome set of 
prizes including a trip for two to the Grand Final.   

Thank you to Downer EDI Engineering who is again the 
major sponsor for the competition.   To register, visit the 
EGT website:  www.egt.net.au  May the best tipper win! 
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Contacts & infoContacts & infoContacts & infoContacts & info……….……….……….……….    
Newsletters on-line – www.egt.net.au/news-events.php  
Got an OS&H idea? – osh@egt.net.au 
Potential host employer?  

·  hostenquiries@egt.net.au 
·  Karen 0434 382 288 
·  Kevin 0408 029 277 

Feedback:   
·  egt@egt.net.au or 9240 4877 
·  or email Stuart on  gm@egt.net.au  

Host employers play an extremely important role in 
providing apprentices with a thorough grounding in their 
trade.   In turn, apprentices contribute their energy, 
enthusiasm and hard work to support their host employer’s 
business.   It is this partnership between employers and 
apprentices that ensure our industry has a strong supply of 
qualified, trained electricians. 
This month, we are pleased to congratulate Team Electrical 
Services and Gary Clementson on a successful partnership that 
has lasted for almost an entire apprenticeship.    
Gary is a 4th year apprentice whose achievements have 
been widely reported.   Throughout his apprenticeship, he 
has been the recipient of numerous awards by EGT, Group 
Training Australia WA and Group Training Australia
National. Most recently Gary was involved in the Today's 
Skills: Tomorrow's Leaders program held in Canberra.   
Gary’s achievements throughout his apprenticeship are a 
direct result of his commitment, enthusiasm and the 
support of his host employer, Team Electrical Services, who 
have hosted Gary since he commenced his apprenticeship 
in 2005. 
“Alan Charlton has actively mentored me throughout my 
entire apprenticeship,” noted Gary.  “Alan made sure that I 
was exposed to every area of the business from technical 
work through to estimating and administration.” 
“I’ve had the opportunity to work in a variety of environments 
within the industry, and been allowed to work on some of 
the more unique projects,” Gary said. “I believe Team 
Electrical Services have given the best possible training that 
I could receive from my apprenticeship.”  
Team Electrical Services have also benefited from Gary’s 
contribution.  
“Gary has been an outstanding apprentice,” said Alan 
Charlton, owner Team Electrical Services.   
“He has been an inspiration for not only our apprentices 
but all our staff here.   He is always positive about his work 
and the industry and always aims to achieve the best 
results.” 

Team Electrical Services’ approach has helped Gary to make 
the most of his apprenticeship.   
 “We encourage our apprentices to reach as high as they can 
and enjoy what they do,” explained Alan. “We help them to be 
the best apprentices from day one so they can get a strong 
foundation; our approach covers everything from their 
technical skills to putting their time sheets in.” 
 “A good apprentice results in a good tradesperson,”  said 
Alan.   “Our apprentices know they will get a fair deal and will 
be trained well.  At the end they will have the best hand skills 
and the right attitude.  Not only does this benefit us at Team 
Electrical Services, it ultimately contributes to the entire 
electrical community.”   
Team Electrical Services has a strong culture that ensures that 
all staff from the top down are committed to quality 
workmanship, safety and supporting each other both inside 
and outside of work.     
Last year, Team Electrical Services supported Gary when he 
participated in the Avon Descent to raise money for the 
Epilepsy Foundation of WA.  Team Electrical Services and EGT 
sponsored Gary’s safety equipment and training for the event.  
As a result of Gary’s commitment and focus on others he 
managed to raise $1200. 
EGT has been thrilled by Gary and Team Electrical Services’ 
successful approach.   
“Host employers make all the difference to a person’s 
experience of their apprenticeship,” said Stuart Diepeveen.  “It 
is always fantastic to see apprentices and hosts working 
together to make the most of the opportunities that 
apprenticeships and our industry presents.  Congratulations to 
both Gary Clementson and Team Electrical Services (pictured 
below) on their success.”  
 
   
 
 

 


